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1. CALENDAR 

2. WEDNESDAY, APRIL 30
TH

 @ 12:15PM the Changing of the Guard will take place in Council 

Chambers. 

3. MEETINGS CANCELED 

a. Finance & Budget Committee 

b. Safety & Human Resources Committee  

c. Parks & Recreation Board  

 

INFORMATIONAL ITEMS 

1. This is the latest of letters all the partners are getting. 

2. Enclosed is a copy of the Henry County News Release issued by MVPO for a Public Meeting on 

the 2015-2040 Transportation Plan. 

3. Unlimited Pickup is next week, the rules and pickup schedule are attached. 

4. Greg received the enclosed letter from Ohio Secretary of State Jon Husted regarding Issue I that 

will be on the May 6
th

 ballot. 

5. AMP Update/April 18, 2014 
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To:To:To:To:           Mayor & Members of Council 

From:From:From:From:       Jon A. Bisher/rd 

SubjectSubjectSubjectSubject::::                General Information 

Date:Date:Date:Date:       April 25, 2014 
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6:15 PM TECHNOLOGY 
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7:00 PM City COUNCIL 
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Board of Public Affairs 
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Memorandum 

To: Finance & Budget Committee, Council, Mayor, City Manager, City Law 

Director, City Finance Director, Department Supervisors, Media 

From: Gregory J. Heath, Clerk of Council/Finance Director 

Date: 4/24/2014 

Re: Finance & Budget Committee Meeting Cancellation 

The Finance & Budget Committee meeting, regularly scheduled for Monday,  

April 28, 2014 at 6:30 PM has been CANCELED due to lack of agenda items. 

 



   

 

 

Memorandum 

To: Safety and Human Resources Committee, Township Trustees, Council, 

Mayor, City Manager, City Law Director, City Finance Director, Department 

Supervisors 

From: Gregory J. Heath, Finance Director/Clerk of Council 

Date: 4/24/2014 

Re: Safety and Human Resources Committee Meeting Cancellation 

The Safety and Human Resources Committee meeting scheduled for Monday,  

  April 28, 2014, at 7:30 PM has been CANCELED due to lack of agenda items. 



  

 

Memorandum 

To: Parks & Recreation Board, Council, Mayor, City Manager, City Law Director, 

City Finance Director, Department Supervisors 

From: Gregory J. Heath, Finance Director/Clerk of Council 

Date: 4/24/2014 

Re: Parks & Recreation Board Meeting Cancellation 

The regular meeting of the Parks & Recreation Board, scheduled for Wednesday,  

April 30 at 6:30 PM, has been CANCELED due to lack of agenda items. 

 





HENRY COUNTY NEWS RELEASE 

 

Maumee Valley Planning Organization (MVPO) will hold a public meeting on the development of a Rural Long 

Range Regional Transportation Plan for the five counties, Defiance, Fulton, Henry, Paulding, and Williams 

Counties.  The public meeting for Henry County will be held on Wednesday May 14
th

 at the Emergency 

Management Agency, Henry County Office Complex, 1847 Oakwood Ave., Napoleon.  Doors will open at 6:00 pm 

with a presentation at 6:30 pm followed by a question and answer period.   

 

The public is encouraged to attend this public meeting to learn more and provide input into the Rural Transportation 

Plan, Moving Together 2040.  Topics to be discussed include existing traffic volumes, crashes, bridge conditions, 

rail crossings and train characteristics, environmental issues, recreational trails, population areas including age and 

environmental justice areas and other areas pertaining to transportation and planning for the region. 

 

The public is also encouraged to visit the MVPO website, www.mvpo.org, for updated information to the plan and 

to provide comments during the planning process, or provide written comments to Maumee Valley Planning 

Organization, 1300 E. Second Street, Defiance, OH 43512 



 
2015 – 2040 Transportation Plan 

PUBLIC MEETING 
 

WEDNESDAY, MAY 14 
Doors open at 6:00 p.m. 

Meeting at 6:30 p.m. 
Emergency Management Agency 

Henry County Office Complex, 1847 Oakwood Ave., Napoleon 

 

 

 

 
 

 

 

 

 

For more information, contact: Maumee Valley Planning Organization 

419-784-3882 or visit www.mvpo.org/transportation.html 

 

Help shape the future of transportation in your County! 



SCHEDULE FOR SPRING SEASONAL PICK UP 
April 28 through May 2, 2014 

 
The following General Rules and Regulations shall be effective for the April 28 – May 2, 2014 Spring Seasonal Clean Up: 

1. MATERIALS MUST BE IN CONTAINERS AND KEPT DRY. 
2. NO CONTAINERS LARGER THAN THIRTY (30) GALLONS, OR WEIGHING MORE THAN 50 LBS.  
3. ALL UNMARKED CONTAINERS WILL BE CONSIDERED AS LEFT FOR DISPOSAL. 
4. ALL MATERIAL MUST BE COVERED DURING RAIN OR STRONG WIND TO AVOID WETNESS AND BLOWING. 
5. ALL BUILDING MATERIAL SHALL NOT BE LARGER THAN FOUR FEET (4') IN LENGTH AND THREE FEET (3') 

WIDE .  ALL LOOSE ITEMS MUST BE BOXED OR BAGGED.  THE WEIGHT OF SUCH CONTAINERS SHALL NOT 
EXCEED 50 LBS.  CARPETING OR PADDING SHALL BE IN ROLLS NO WIDER THAN FOUR FEET (4') AND TIED 
WITH A CORD. 

6. NO MATERIAL SHALL CONTAIN NAILS THAT HAVE NOT BEEN BENT OVER. 
7. IT IS PROHIBITED TO HAVE ROCKS, BRICKS, CONCRETE BLOCKS OR PLASTER WEIGHING IN EXCESS OF 50 

LBS. 
8. IT IS PROHIBITED TO  MIX REGULARLY SCHEDULED REFUSE WITH MATERIAL SCHEDULED FOR THIS PICK 

UP 
9. IT IS PROHIBITED TO PLACE FOR PICKUP BRUSH, LIMBS, OR OTHER YARD WASTE MATERIAL. 

10. IT IS PROHIBITED TO PLACE FOR PICK UP LIQUID WASTE, INCLUDING BUT NOT LIMITED TO: PAINT, 
HOUSEHOLD CHEMICALS, USED MOTOR OIL, ANTIFREEZE, AND TAR.  HOUSEHOLD CHEMICAL CONTAINERS 
AND PESTICIDES MUST BE RINSED PRIOR TO PLACEMENT FOR PICKUP AND WHEN APPLICABLE, IN 
ACCORDANCE WITH PRODUCT LABELING INSTRUCTIONS (TRIPLE RINSE FOR PESTICIDES). 

11. PAINT CANS OR TAR BUCKETS MUST HAVE THE LIDS REMOVED AND REMAINING PAINT OR TAR 
COMPLETELY DRY.  PAINT WILL BE ACCEPTED IN THE FOLLOWING WAYS: (i) WOOD OR CARDBOARD MAY 
BE PAINTED TO USE UP THE REMAINING PAINT; OR, (ii) CAT LITTER OR FLOOR DRY MAY BE USED TO MAKE 
THE PAINT A THICK PASTE; THEREAFTER, SO LONG AS THE CONTAINER IS DRY, THE MATERIAL MAY BE 
INCLUDED FOR PICKUP. 

12. ALL REFRIGERATORS AND/OR FREEZERS MUST HAVE THE DOORS REMOVED AND THE CONTENTS 
EMPTIED PRIOR TO PLACEMENT FOR PICKUP. 

13. WHITEWARE SHALL BE TAGGED IN ACCORDANCE WITH APPROVED TAGS AND AMOUNTS AS ESTABLISHED 
BY THE CITY.  TAGS FOR REFRIGERATORS AND/OR FREEZERS MUST BE ON THE UNIT AND NOT ON THE 
REMOVED DOOR. 

14. ANY ITEMS NOT PROPERLY TAGGED OR PLACED FOR PICKUP, IN A MANNER THAT APPEARS TO BE 
INTENDED FOR PICKUP, SHALL BE DEEMED AUTHORIZED BY PICKUP AND WILL BE TREATED BY THE CITY 
AS A "SPECIAL PICKUP" WITH CHARGES BEING ACCORDINGLY ASSESSED. 

15. MATERIAL OR OTHER ITEMS PLACED FOR PICK UP SHALL BE AT THE CURB NO MORE THAN FIVE (5) DAYS 
IN ADVANCE OF THE SUBSCRIBER’S SCHEDULED SEASONAL PICK UP DAY.  ITEMS PLACED AT THE CURB 
EARLIER THAN FIVE (5) DAYS IN ADVANCE OF THE SCHEDULED PICK UP DAY WILL BE TREATED BY THE 
CITY AS A “SPECIAL PICKUP” WITH CHARGES BEING ASSESSED TO THE SUBSCRIBER OR PERSON 
RESPONSIBLE FOR PLACEMENT. 

 
The City shall require the use of City Refuse Tags to cover the disposal cost of the following items: 
1.  Whiteware with Freon 
2.  Air Conditioner 
3.  Passenger Car Tire 
4.  Semi-Truck Tire 
5.  Tractor Tire 

    5  tags 
    5  tags 
    1  tag 
    4  tags 
    6  tags 
 

 
The City of Napoleon, in cooperation with Zack’s Recycling, will again accept used computers, printers, and keyboards as 
part of this year’s “spring seasonal clean up”.  Please set the equipment out apart from your regular material.  A separate truck, 
which picks up recyclable materials, will stop and collect the electronics for proper recycling. Monitors are to be placed with 
regular pick up items. 
 
ALL RULES AND REGULATIONS, ALONG WITH ANY ACCESSED CHARGES, WILL BE ENFORCED.  All materials are to 
be at the curb by 7:00 a.m. the morning of your pick up.  Return trips will not be made for items set out late.   
 
Any questions regarding the guidelines should be directed to the City of Napoleon Operations Department at 599-1891. 

 
 



Monday, April 28, 2014 
Arden Court 
Avon Place 
Becca Lane 

Bordeaux Drive 
Briarcliff Drive 
Buckeye Lane 

Capri Drive 
Chesterfield Drive 

Cripple Creek Court 
Duquesne Drive 

Erie Street 
Garden Street 

Glenwood Avenue (from Riverview to Washington) 
Haley Avenue (from Riverview to Washington) 

Hilltop Lane 
Hurst Drive 
Jahns Road 
Joliette Drive 

Lafayette Drive 
Lemans Drive 
Martha Lane 
Neward Drive 

Norton Avenue (from Washington to Park) 
Orchard Lane 
Orwig Lane 
Park Court 
Park Lane 
Park Place 
Park Street 

Robinwood Avenue 
Rohm Drive 

Sedward Drive 
Sheffield Avenue (from Riverview to Washington) 

Strong Street 
Sycamore Lane 
Thershan Drive 
Vincennes Drive 

Vine Street 
Wayne Park Drive 

Webster Street (from Washington to Main) 
Welsted Street 

West Main Street 
West Front Street 

West Riverview Avenue 
West Washington Street 

Williamsburg Avenue 



Tuesday, April 29, 2014 
Bauman Place 
Becklee Drive 
Carey Street 

Collingwood Drive 
Depot Street 

Derome Drive 
Detroit Avenue 

Dodd Street 
East Riverview Avenue (from Scott to Enterprise) 

East Clinton (from Perry to Riverview) 
East Washington Street (from Monroe to Hobson) 

Enterprise Avenue 
Fair Street 

Fillmore Street 
Freedom Drive 

Hobson Street (from Riverview to Oakwood) 
Hudson Street 

Independence Court 
Independence Drive 

Industrial Drive 
Ken James Court 

Kolbe Street 
Lagrange Street (from Willard to Dodd) 

Lakeview Drive 
Lamar Lane 
Maple Street 

Monroe Street (from Fillmore to Riverview) 
North Street 

North Perry Street 
Northcrest Circle 
Northcrest Drive 
Norwood Drive 

Oakwood Avenue 
Ohio Street (from Willard to Scott) 

Old Creek Drive 
Railroad Street 
Reynolds Street 

Rye Street 
Scott Street 

Shelby Street 
Stevenson Street 

Trail Drive 
Union Street 

Valleybrook Estates 
Vocke Street 

W. Clinton Street (from Scott to Perry) 
Willard Street 
Yeager Street 



Wednesday, April 30, 2014 
Bales Road 

Briarheath Avenue 
Broadmoor Avenue 

Chelsea Avenue 
Clairmont Avenue 
Glenbrook Court 

Glenwood Estates 
Glenwood Avenue (from Washington to Harmony) 

Haley Avenue (from Washington to Woodlawn) 
Harmony Drive 

High Street 
Highland Avenue 
Indiana Avenue 

Kenilworth Avenue 
Lagrange Street (from Indiana to Willard) 

Leonard Street 
Lumbard Street 
Lynne Avenue 
Melody Lane 

Michigan Avenue 
North Sheffield Avenue (from Washington to Clinton) 

North Harmony Drive 
Norton Avenue (from Washington to railroad tracks) 

Oakdale Avenue 
Ohio Street (from Glenwood to Willard) 

Richmar Lane 
Romain Avenue 

Taylor Drive 
Tyler Street 

Webster Street (from Clinton to Washington) 
West Clinton Street (from Scott to Sheffield) 

Westchester Avenue 
Westmont Avenue 

Westmoreland Avenue 
Westwood Avenue 
Woodlawn Avenue 
Woodlawn Court 



Thursday, May 1, 2014 
Appian Avenue 
Bavarian Village 
Beckham Street 
Brownell Street 

Cambridge Street 
Cliff Street 

Daggett Drive 
East Washington Street (from Hobson to Waste Water Plant) 

East Barnes Avenue 
East Front Street 

East Graceway Drive 
East Main Street 

East Maumee Avenue 
Euclid Avenue 
Fairview Drive 

Fifth Street 
First Street 

Fourth Street 
Hobson Street (from Riverview to Front) 

Huddle Road 
Jefferson Street 

Last Street 
Maumee Valley Mobile Home Park 

Maumee Lane 
Meekison Street 

Monroe Street (from Riverview to Front) 
Moorings Drive 

Moser Drive 
Oak Street  

Oxford Street 
Pontious Place 

Raymond Street 
Rohrs Street 

Second Street 
Short Street 

South Perry Street 
Spruce Street 
Stout Street 
Third Street 

Walnut Street 
Wayne Street 

West Maumee Avenue 
West Graceway Drive 
West Barnes Avenue 



Friday, May 2, 2014 
 
 
 
 
 
 
 
 
 

Catch-up Day!!! 

 
 
 

 

 





A weekly newsletter presented by AMP President/CEO Marc Gerken

April 18, 2014

AMP inducts Post in Wall of Fame
By Marc Gerken, PE – president/CEO

Gene Post, AMP’s 2014 Wall of Fame Honoree, was recognized by 
AMP’s Board of Trustees and executive management with an induction 
ceremony and reception on April 16 at AMP headquarters in Columbus.

It is clear that Gene has been a dedicated supporter of public power 
and a valuable part of AMP’s efforts to assist members’ reliability efforts.

“Gene is the first one on this wall that was an operations worker, out 
there in the trenches making the rest of us look good and for that we re-
ally appreciate Gene’s efforts,” said George Pofok, former commissioner 
of Cleveland Public Power, former AMP Board chair and 2012 Wall of 
Fame honoree.

AMP created the Wall of Fame in 2010 to honor and recognize those 
individuals who have made significant contributions to the organization 
and to public power.

Gene retired from City of Wadsworth Electric & Communications in 
2013. He had 40 years of experience in the electric and communication 
industry with Wadsworth, holding the positions of apprentice lineman, 
journeyman lineman, line crew leader, assistant superintendent, superin-

Gross is newest member of 
AMP’s Billing Department
By Tom Sillasen – director of energy accounting & reporting

Mitch Gross, who 
has been working in a 
temporary capacity for 
about six months, joined 
AMP’s Billing Department 
in a fulltime capacity this 
week as senior energy 
accounting analyst. He 
will be responsible for the timely and accurate 
processing of member power invoices, as well 
as helping maintain the integrity of AMP billing 
programs. 

Gross came to AMP from Worthington 
Industries, where he held several positions – 
most recently as an internal auditor. A certified 
public accountant, he holds bachelor’s, master’s 
and law degrees from Ohio State University. 

Please join me in welcoming Mitch to the 
AMP team.

Energy markets close 
higher this week
By Craig Kleinhenz – manager of power supply planning 

Natural gas has finally entered into the season 
of injecting gas into storage (as opposed to 
taking it out). The injection numbers this week 
were smaller than expected and caused the year-
over-year deficiency to continue to widen. This 
news sent natural gas and electric prices higher.

May natural gas prices ended the week up 
$0.09/MMBtu from last week to finish trading 
yesterday at $4.74/MMBtu. 2015 on-peak 
electric prices rose $0.23/MWh for the week 
with AD Hub closing at $44.47/MWh.

see WALL OF FAME Page 2

AMP inducts 2014 Honoree Gene Post into the Wall of Fame during a ceremony on April 16 
in Columbus. Pictured (from left) are: Bill Lyren, Gene Post, George Pofok and Marc Gerken.

Mitch Gross
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On Peak (16 hour) prices into AEP/Dayton Hub

 Week ending April 18
 
MON TUE WED THU FRI
$46.37 $55.31 $46.45 $42.97 $46.19

 Week ending April 11

MON TUE WED THU FRI
$44.42 $42.61 $40.39 $39.54 $37.84

AEP/Dayton 2015 5x16 price as of April 18 — $44.47

AEP/Dayton 2015 5x16 price as of April 11 — $44.24

WALL OF FAME continued from Page 1

Pole attachment webinar
OMEA will offer a webinar providing an overview 
of the recent pole attachment agreement impacting 
Ohio municipal electric systems at 8:30 a.m. April 24. 
For log-in information please contact Michael Beirne 
at 614.540.0835 or mbeirne@amppartners.org.

Joint Purchase Program price 
results have been mailed
By Jennifer Flockerzie – technical services program coordinator

The price results from American Municipal Power’s Joint 
Purchasing Alliance Program are in and have been mailed 
to AMP members that participated in the program. Mem-
bers that did not turn in quantity sheets for the 2014 Joint 
Purchase are welcome to contact AMP for pricing of the fol-
lowing items:

•	 Poles (Western Red Cedar, Southern Yellow Pine, and 
Douglas Fir of various sizes and classes)

•	 Pole-mount transformers (10, 15, 25, 37.5, 50, and 
100 kVA) 

•	 Padmount single-phase transformers (25, 50, 37.5, 
and 100 kVA) 

•	 Padmount three-phase transformers (112.5, 150, 
225, 300, 500, and 1500 kVA)

•	 Conductor (primary overhead, primary under-
ground, secondary overhead and secondary under-
ground of various types and sizes, and streetlight)

•	 100 AMP Poly Chance cutouts and cutout load breaks

To receive information and price results please contact 
me at 614.540.0853 or jflockerzie@amppartners.org.

AFEC weekly update
By Craig Kleinhenz 

AFEC continued another week of steady generation. 
The plant operated at base maximum levels during 
morning and evening peak hours most days this week. 
The plant was dispatched offline last weekend due to 
low market prices and then returned online Monday 
morning. 

The plant was also dispatched offline during the over-
night hours on Monday. Duct burners were only used 
two hours on Wednesday and Thursday morning. The 
plant ended the week with a 46 percent load factor 
(based on 675 MW).

tendent, and general manager. Gene served AMP as Gold 
Sector Mutual Aid Coordinator for 15 years, and chair of 
the Mutual Aid Committee for 10 years. He was also an ex-
cellent resource for the American Public Power Association 
in its efforts to coordinate mutual aid programs nationally.

“Over my 40 years with the city, one of the best decisions 
I ever made was in 1974 when I offered a job to Gene Post,” 
said William Lyren, former Wadsworth director of public 
service, former AMP Board chair and 2011 Wall of Fame 
honoree. “Luckily for me, the City of Wadsworth and this 
organization, he took the job.”

Current Wadsworth Director of Public Service and AMP 
Board member Chris Easton also commented, “I had the 
good fortune to work with Gene Post for about 10 years. 
In his capacity as manager of electric and communications, 
Gene demonstrated an outstanding work ethic, fierce loy-
alty to Wadsworth and public power and unmatched dedi-
cation to the customer.”

Gene’s commitment, knowledge and professionalism are 
missed not only in Wadsworth, but here at AMP as he truly 
left a positive legacy with both organizations. Congratula-
tions, Gene, for this well-deserved honor.

AMP communities benefit 
from APPA membership
By Jolene Thompson – senior vice president & OMEA executive director

AMP mem-
bers new to 
the American 
Public Power 
Association (APPA) should have received an email earli-
er this month from the association on services available.

As of January 2014, AMP is covering the annual dues 
for its members to belong to APPA. AMP understands 
the many benefits of APPA membership and therefore 
wants to extend these benefits to all of its members. 
AMP members voted at the general membership meet-
ing during the 2013 AMP/OMEA Conference in October 
to support AMP including the cost of annual dues in Ser-
vice Fee A. This eliminates the need for members to pay 
separately for their APPA participation. 

AMP is a long-time, active member of APPA with a 
number of AMP’s executives and Board members serving 
in leadership capacities with the association. 

In addition to covering APPA membership costs for its 
members, AMP is also covering the cost of membership 
in public power’s research and development program, 
Demonstration of Energy and Efficiency Developments 
(DEED). 

For more information on the benefits of APPA 
and DEED, please visit www.publicpower.org and 
www.publicpower.org/DEED. 



w
w
w
.a
m
pp

ar
tn
er
s.
or
g

3

Am
er

ic
an

 M
un

ic
ip

al
 P

ow
er

 N
ew

sl
et

te
r

AMP to offer additional Basic 1 
training course this spring
By Jennifer Flockerzie 

Due to member demand, AMP is offering an additional 
Basic 1 lineworker course May 19-23. Designed to serve as 
a supplement to in-house training, the Basic 1 course in-
cludes book work and hands-on training – covering the ba-
sic skills needed for entry-level line work. The class provides 
an introduction and practice to climbing skills, as well as 
basic electrical theory, applied mathematics, first aid, safety, 
transformer basics and other introductory skills. 

The schedule for AMP’s lineworker series is listed be-
low. The Intermediate course is already full, but we have 
started a waiting list. Groundworker training is available 
upon request. 

•	 Basic	1:	May	19-23

•	 Basic	1:	June	2-6	

•	 Basic	2:	Sept.	8-12

•	 Intermediate:	June	16-20	

•	 Advanced:	Sept.	22-26

The class fee for 2014 is $1,000 per person per week. 
Please contact me at jflockerzie@amppartners.org or 
614.540.0853 with questions, for more information, or to 
be added to the Intermediate waiting list. The AMP 2013-
14 Training Catalog is available on the Member Extranet 
section of the AMP website.

Meet ‘The Throwback Kid’ on 
new Public Power TV episode
Provided by the American Public Power Association

Cody Leitner has been an apprentice lineworker 
for three years. The 22-year-old decided to follow 
in the footsteps of his father and grandfather, who 
both had jobs climbing poles.

Leitner, who hails from Westerville Electric in 
Westerville, Ohio, was one of 94 apprentices to 
compete in the 2014 APPA Lineworkers Rodeo ear-
ly this month, and placed third in the Alley Arm 
Insulator Change Out.

Learn more about how Leitner got to the rodeo, 
and his journey while he was there, in a video on 
Public Power TV, “The Throwback Kid: An appren-
tice at the rodeo.”

April 24—AMP Pole Attachment Webinar 
8:30 a.m. Email mbeirne@amppartners.org for 
log-in information

April 24—AMP Finance & Accounting  
Subcommittee Meeting
Hamilton, Ohio

April 29—Advanced Transformer Workshop
AMP Headquarters, Columbus

May 15—AMP Finance & Accounting  
Subcommittee Meeting
Montpelier, Ohio

May 19-23—Lineworker Training Basic 1
AMP Headquarters, Columbus

May 21—AMP Regional Safety Meeting
Piqua, Ohio

June 2-6—Lineworker Training Basic 1
AMP Headquarters, Columbus

June 5—AMP Finance & Accounting  
Subcommittee Meeting
Salem, Virginia

Calendar

News or Ads?
Call Krista Selvage at 
614.540.6407 or email to
kbselvage@amppartners.org
if you would like to pass 
along news or ads.

Trends in Sustainability
By Julia Blankenship – director of energy policy & sustainability

The Obama Administration’s goal of reducing GHG 
emissions by 17 percent below 2005 emission levels 
by 2020 could be severely hampered by the announced 
early closure of a number of large nuclear power plants, 
primarily for economic reasons. Regulatory uncertainty, 
costly mechanical repairs, and low natural gas prices have 
all contributed to the decisions by nuclear plant owners 
to retire their plants before their licenses expire, forego 
costly refurbishments, or cancel major expansions. PO-
LITICO reported in March that Exelon Corp. in particular 
– the nation’s largest nuclear operator – is facing some 
difficult decisions regarding its six nuclear plants in Illi-
nois, each of which failed to make a profit in the last five 
years, according to the Chicago Tribune. 

Not long ago, the U.S. nuclear industry was looking at a 
renaissance prompted by a carbon-constrained economy 
and promising new modular designs that would result 
in streamlined permitting and licensing and lower costs 
for power. Instead, Cap and Trade legislation failed and 
cheap natural gas made even lower-cost nuclear uneco-
nomic. The nuclear industry also points to competitive 
wholesale electric markets in various regions that are cur-
rently pricing nuclear generation out of the market.

In 2013, Southern California Edison decided to close 
its 2,150 MW San Onofre station. For some in the envi-
ronmental community, the outcome provided conflicting 
results. California regulators last month approved replac-
ing 1,500 MW of San Onofre’s power – with 600 MW 
coming from renewables and energy efficiency and up to 
900 MW from natural gas, creating a net increase in car-
bon emissions.

https://amppartners.org/sign-in/
http://videos.publicpower.org/2014-lineworkers-rodeo-the-throwback-kid
http://videos.publicpower.org/2014-lineworkers-rodeo-the-throwback-kid
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Update Classifieds
Danville seeks utilities director

The City of Danville (43,000) seeks an energetic, 
proactive, creative leader to manage Danville Utilities, 
a municipal provider of electric, gas, water, wastewater, 
and telecommunications services in a 500-square mile 
territory. Appointed by and reporting directly to the city 
manager, the utilities director is responsible for leading a 
progressive organization that delivers exceptional customer 
service, operates effectively and efficiently, maintains a 
world class workforce, contributes to developing Danville’s 
new economy, and meets environmental and community 
responsibilities. 

Danville Utilities serves 42,000 electric meters, 16,000 
gas meters, and 18,000 water meters. Its open access fiber 
optic telecommunications system serves 200 municipal, 
school, and business locations. Fiber-to-the-neighborhood 
deployments are now underway. The Utilities Department 
employs 174 and operates on a $166 million annual 
budget. A City Council-appointed Utility Commission 
provides policy oversight.

Position requires a bachelor’s degree in engineering, 
public administration, business, or related field; masters 
degree in public or business administration is preferred. 
Extensive experience in utilities, public works, or local 
government management is required. 

Salary range: $102,824 - $120,000 DOQ, plus generous 
fringe benefits package. Visit our website to apply online 
www.danville-va.gov Attach cover letter, detailed resume, 
credentials, and salary history. Position will remain open 
until filled. City Residency is required. All submissions 
are confidential. For additional information on Danville 
Utilities, please visit http://www.danvilleutilities.com. 
Equal Opportunity Employer.

Oberlin accepts applications  
for journeyman lineworker

The Oberlin Municipal Light and Power System 
(OMLPS) is accepting applications for the position of 
fulltime Journeyman Lineman in the Electric Distribution 
Division.

Duties include being responsible for the operation, 
maintenance and routine construction of the City’s 
municipal electric distribution system. Constructing, 
maintaining and repairing energized primary and 
secondary distribution facilities. Operating aerial lift 
trucks, heavy equipment and distribution test equipment. 
Participating in emergency standby rotation.

Minimum qualifications are a high school diploma 
or equivalent. Valid Ohio Driver’s License and Class “A” 
Commercial Driver’s License. Successful completion 
of lineworker apprenticeship program with four years 
of experience as an apprentice lineman. Journeyman 
Lineworker Certification.

Hourly Salary Range: $23.36 - $29.20/hour D.O.Q. 
Applications are available at www.cityofoberlin.com and at see CLASSIFIEDS Page 5

Oberlin City Hall, 85 S. Main St., Oberlin, OH 44074. 
Applications should be returned via email to  
hr@cityofoberlin.com or mailed to: City of Oberlin 
Human Resources Department, Oberlin City Hall, 85 S. 
Main Street, Oberlin, Ohio 44074. Closing date is April 
28, 2014 at 4:30 p.m.

The City of Oberlin is a Drug-Free Workplace and an 
Equal Employment Opportunity employer.

Village of Minster is seeking 
electrical lineworker

The Village of Minster has an immediate opening for 
a lineworker in its Electrical Department. A first class or 
journeyman lineman is the preferred level of knowledge, 
skill, and ability; however, the village will consider those 
with some level of training and/or experience in the 
electrical field.

Successful candidates must have a high school diplo-
ma or GED; valid CDL driver’s license with a minimum 
of a Class B endorsement; mechanical knowledge and 
knowing how to operate equipment such as an aerial 
bucket truck, digger derrick truck, backhoe, skid loader 
and power tools, preferred.

The selected candidate must, within six months of 
notice of employment, reside within 20 minutes driving 
time distance to the village. The successful candidate, if 
less experienced, must learn to climb poles, work out of 
and operate a bucket truck and use other relevant tools 
and equipment. 

Minster offers an attractive wage and comprehensive 
benefit package as well as a workplace with an emphasis 
on quality and teamwork. Salary is commensurate with 
experience. 

Applications are available at the Village of Minster 
Administration Office, 5 W. Fourth St. or online at 
www.minsteroh.com. Please submit a completed job 
application and resume by April 27, 2014 to Village Ad-
ministrator, Village of Minster, P.O. Box 1, 5 W. Fourth 
St., Minster, Ohio 45865. 

Applications and resumes submitted to the village are 
public records and will be released to members of the 
public if they are requested. The village will contact the 
current employer of an applicant only if that applicant 
is a finalist in the selection process, and will only make 
such contact after notifying the applicant. EOE/ADA.

Columbus holds open exam 
for power lineworker

The City of Columbus Department of Public Utilities 
is seeking qualified candidates for the position of Power 
Line Worker II. To apply, one must first take the open-
competitive examination. Applications may be submit-
ted to the Civil Service Commission by applying online 
at www.csc.columbus.gov by April 23, 2014. Applicant 
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CLASSIFIEDS continued from Page 4

tracking is now managed by NEOGOV. If you have submit-
ted a profile in the past, you will have to submit a new one 
through NEOGOV.

This position will be responsible for installing, repair-
ing, and replacing components of the overhead power 
line distribution system. To qualify you must have two 
years of experience as a Power Line Worker I with the City 
of Columbus or comparable experience. Substitution: 
successful completion of a formal training program in 
power distribution may substitute for six months of the 
required experience. Possession of a valid Class A driver’s 
license with air brake endorsement is required. Salary: 
$45,926.40 - $71,822.40. Please contact Lindsay Robinson 
at 614.645.5802 with questions. EOE.

Borough of Ephrata seeks  
electric system superintendent

The Borough of Ephrata is seeking candidates for the 
position of fulltime Electric System Superintendent.

The electric system superintendent is responsible for 
directing and managing skilled individuals involved with 
the operation and maintenance of a public power electrical 
distribution system. The electric system superintendent will 
direct the day to day activities, preventative maintenance, 
and multi-year capital projects of the borough’s electrical 
distribution systems in order to provide operations that are 
safe, cost effective, and reliable. The electric system super-
intendent will be expected to interact with the customers 
of the system on a regular basis to ensure safety and sound 
practices are employed throughout the electrical distribu-
tion system.

To be considered for this position, candidates must have 
at least 10 years of experience in the electric utility indus-
try, a minimum of five years supervisory experience and a 
proven track record of achieving results. A thorough work-
ing knowledge of line work, electric distribution, substa-
tions, and high voltage systems (up to 69kv) is essential. A 
bachelor’s degree in electrical engineering or engineering 
technology, or related field, from an accredited college or 
university is preferred, however, relevant practical experi-
ence in lieu of a bachelor’s degree will be considered. 
Other requirements include: 
•	 Class B motor vehicle license or ability to obtain 

within six months 
•	 Must be able to work weekends and holidays
•	 Ability to respond to a call out within a timely manner 

(approximately 30 minutes)
•	 Above average leadership and communications skills
•	 Computer skills; Excel and Word preferred

The borough offers an attractive wage, comprehensive 
benefit package and a workplace with an emphasis on 
quality and teamwork.

Complete an application at the borough or send a resume 
to: Human Resources Dept, Borough of Ephrata, 124 S. State 
St., Ephrata, PA 17522 or skramer@ephrataboro.org. Visit 
the website at http://ephratboro.org/. Application deadline is 
April 30, 2014. EOE M/F/D/V

AMP is seeking applicants   
for open positions

American Municipal Power, Inc. (AMP) is seeking 
candidates for three positions: Senior Engineer-
Mechanical, Chief Electrical Engineer, and Circuit Rider.

The senior engineer-mechanical position is respon-
sible for safe mechanical operations and maintenance of 
all generation assets as well as project engineering and 
generation development. A four-year degree in mechani-
cal engineering is preferred (or related engineering disci-
pline). Professional Engineering Registration is a plus. At 
least 10 years of experience in engineering, or engineer-
ing related type work is preferred. Five years electrical 
generation experience is required and Municipal Electric 
system experience is a plus.

The chief electrical engineer position is responsible for 
instituting safe electrical operations and maintenance of 
all generation assets as well as project engineering and 
generation development. Successful candidates will have 
a bachelor of science degree in electrical engineering. 
Five years electrical generation experience is required 
with at least 15 years of experience in engineering or 
engineering-related work. Professional Engineering 
Registration and municipal electric system experience are 
a plus.

The circuit rider position serves as a trainer and tech-
nical adviser to member communities for the Circuit 
Rider program, safety programs and special projects, and 
assists with the centralized administration of the Mutual 
Aid program. Successful candidates must have a high 
school diploma (two-year technical degree desirable), be 
a journeyman lineworker, have a minimum of two years 
management experience, have a CDL license, be willing 
to travel approximately 75 to 80 percent of the time, 
have a working knowledge of OSHA regulations, be CPR 
certified, have public speaking experience, and domiciled 
in the Northwest Ohio area. Experience in a municipal 
environment is strongly preferred.

For complete job descriptions or to apply, please 
visit www.amppartners.org under “careers” or email to 
ttucker@amppartners.org. Deadline to apply for all three 
positions is April 25, 2014.

Lineworkers needed in Beach City
The Village of Beach City has openings for an expe-

rienced Lineworker-Utility Worker and an Apprentice 
Lineworker in its electric utility.

Successful candidates will meet the following quali-
fications: high school diploma or GED, two year Trade 
School, Journeyman Certification, Commercial Driver’s 
License (CDL) with a Class B Endorsement or must be 
obtained within six months of hire. Employee will be on 
call 24/7 approximately every other week to respond to 
outages or problems. Village Lineman-Utility Workers 
are also expected to perform duties in area such as water, 
wastewater, tree trimmings, streets and park mainte-

mailto:skramer%40ephrataboro.org?subject=
http://ephrataboro.org/
mailto:ttucker%40amppartners.org?subject=
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CLASSIFIEDS continued from Page 5

nance. This is an inherently hazardous and physically 
demanding job. 

Candidate must be willing to work in all kinds of weather 
conditions. Position pay scales: $19.00 per hour to $23.00 
per hour for a journeyman lineworker and a five year ap-
prenticeship program starting at $14.95 for the apprentice, 
both depending on qualifications. Beach City offers a com-
prehensive benefit package. Applications available at Village 
of Beach City, 105 E. Main St., Beach City, Ohio 44608 or 
via email to: utilities@beachcity.org. Applications will be ac-
cepted until 4:30 p.m. April 30, 2014. Beach City is an equal 
opportunity employer.

Village of Bradner is seeking  
village administrator candidates

The Village of Bradner is seeking qualified candidates for 
the position of village administrator. The village adminis-
trator is responsible for the day-to-day operations of the 
village, including operating and capital budgeting, zoning, 
street maintenance, water and wastewater utility operations, 
electrical distribution and project management. The village 
administrator will work closely with the mayor and council.

Candidates must have a bachelor’s degree or equivalent 
and five years of management experience with demon-
strated skills in utility operations, leadership, grant writ-
ing, economic development programs and community 
planning skills. Excellent communication skills, computer, 
problem solving, organizational and multi-tasking skills 
are also required. Work experience as an electrical lineman 
and/or holding a lineman’s license or certification is a plus.

Interested candidates should submit a cover letter, 
resume, salary history and at least three professional refer-
ences on or before May 1, 2014 to the Village of Bradner: 
Attn: Mayor Virgil Shull, Jr., PO Box 599, Bradner, Ohio 
43406. The Village of Bradner is an Equal Opportunity 
Employer.

Bradner accepts applications 
for electrical lineworker

The Village of Bradner is accepting applications for a 
qualified fulltime electrical lineworker position. Candi-
dates must possess a high school diploma, seven years 
general electrical utilities experience, workable knowledge 
of transmission, distribution lines and substations, and 
the ability to respond to necessary field work on a daily 
and emergency basis. Water and waste water experience is 
preferred but not necessary.

A valid driver’s license is required. Class A CDL with air 
brake endorsement is required or must be obtained within 
six months of hire. This position will report to the Utility 
Superintendent.

Salary commensurate with experience plus an excellent 
benefits package. Applications and position descriptions 
are available at the Village offices, located at 130 N. Main 
St., Bradner, OH 43406 or by contacting the Fiscal Officer 
at 419.288.2890. The Village of Bradner is an Equal Op-
portunity Employer.

Cuyahoga Falls holds open exam
The City of Cuyahoga Falls has given notice that the 

Cuyahoga Falls Civil Service Commission will administer 
a written examination for the following position: Police 
Officer (Open – Competitive Exam) at 6 p.m. May 13 in 
the Cuyahoga Falls High School Cafeteria, 2300 Fourth 
St., Cuyahoga Falls, OH 44221. Registration will begin at 
5 p.m. A valid driver’s license or state issued ID must be 
presented on the evening of the examination.

For a full description, visit http://cfo.cityofcf.com/web/
departments/human-resources/job-postings.

Visit www.cityofcf.com to print applications. Applica-
tions are also available at the City Building, 2310 Second 
Street, Cuyahoga Falls, OH 44221 from 8 a.m. to 5 p.m. 
weekdays.

In order to be eligible to register and take the exam: 1) 
Completed application, 2) $25 fee, 3) a copy of DD-214 
if applicable, must be submitted to Civil Service Office ei-
ther in person or by mail, postmarked no later than April 
30, 2014.

Schuylkill Haven in need of 
journeyman electric lineworker

The Borough of Schuylkill Haven is accepting applica-
tions for a journeyman electric lineman position.

A complete job description and job application 
can be obtained by contacting the borough office at 
570.385.2841 or by logging on to the Borough’s website 
www.schuylkillhaven.org. 

Please submit a completed job application, resume, 
certifications and three references to: Scott J. Graver, Bor-
ough Administrator, Schuylkill Haven Borough Office, 12 
W. Main St., Schuylkill Haven, PA 17972.

970.682.4217   +   www.hometownconnections.com

engineering & operations business & financecustomer connections system improvement
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Municipal electric systems assess  
vulnerability to Heartbleed
By Josh Thompson – security and disaster recovery administrator

Cybersecurity is back in the spotlight with the Heartbleed bug being 
publically disclosed earlier this month. The vulnerability lies with the en-
cryption library known as OpenSSL, which is widely used in web and 
email servers, network infrastructure, VPN gateways and embedded de-
vices. According to Internet research firm, Netcraft, about 500,000 sites 
have been affected.

AMP, along with organizations such as the American Public Power Asso-
ciation (APPA) and the North American Electric Reliability Corp. (NERC), 
is working to develop solutions for utilities to protect against vulnerabil-
ity. The Electricity Sector Information Sharing and Analysis Center (ES-
ISAC) issued an industry advisory on April 11 related to Heartbleed.

AMP recommends the follow actions for systems regarding Heartbleed:

•	 Thoroughly assess the products that rely on the OpenSSL library
•	 Contact vendors and have product version numbers available to see 

if the product is vulnerable
•	 Use testing tools available online (remember that some of these 

could potentially expose confidential information if vulnerable)
•	 Use Metasploit or Chromebleed tool for checking websites
•	 Check DMZ systems and web servers facing the public Internet 
•	 If systems are vulnerable, they should be disconnected until patched
•	 Cover user systems and mobile devices (lower risk) – Android most 

exposable
•	 Change passwords on the websites that were vulnerable

Please feel free to contact me with questions or for more information at 
614.540.6920 or jthompson2@amppartners.org.

Piqua Municipal Power System to host 
AMP Regional Safety Meeting on May 21
By Michelle Palmer – assistant vice president of technical services

The next AMP Regional Safety Meeting will be held May 21 at Piqua 
Municipal Power System, 201 Hemm Ave., Piqua, OH 45356.

Sandi Sherwood, senior safety/OSHA compliance coordinator, will 
speak on Emergency Action Plans; and Kyle Weygandt, director of mem-
ber safety, will discuss dealing with violence in the workplace.

The meeting is free to members and lunch will be provided. Reserva-
tions are required for lunch count. Please RSVP by May 16 to Jennifer 
Flockerzie at 614.540.0853 or jflockerzie@amppartners.org, or Kyle Wey-
gandt at 330.323.1269 or kweygandt@amppartners.org. 

Longer-term prices 
continue to rise
By Craig Kleinhenz – manager of power supply planning

After several consecutive weeks of smaller than 
expected injections of natural gas into storage, this 
week’s storage number finally came in slightly 
above forecast. This news was enough to help send 
next month’s natural gas prices slightly lower. 

May natural gas prices ended the week down 
$0.04/MMBtu from last week to finish trading 
yesterday at $4.70/MMBtu. June natural gas prices 
are currently trading just $0.02/MMBtu higher 
than May finishing yesterday at $4.72/MMBtu. 

This news was not enough to overcome the 
concerns about how far storage levels are below 
normal (48 percent below last year’s levels). This 
has caused future prices to continue to climb. 
2015 on-peak electric prices rose $1.14/MWh 
for the week with AD Hub closing at $45.61/
MWh. These prices are up over $4.00/MWh or 10 
percent from this time in March. 

AFEC weekly update
By Craig Kleinhenz

Lower loads due to mild weather led to AFEC 
seeing varied production this week. On April 18 
the plant was online all day, seeing base maximum 
production during the morning hours. The plant 
was then dispatched offline for the entire weekend 
and returned Monday morning. 

Weekdays this week saw the plant operating 
at base max for most of the daytime hours, but 
dispatched offline during the overnight hours 
(with the exception of the plant staying online 
Wednesday night into Thursday morning). Duct 
burners were only used nine hours this week, 
on Wednesday and Thursday. The plant ended 
the week with a 43 percent load factor (based 
on 675 MW).
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On Peak (16 hour) prices into AEP/Dayton Hub

 Week ending April 25
 
MON TUE WED THU FRI
$47.93 $44.68 $48.17 $49.71 $46.61

 Week ending April 18

MON TUE WED THU FRI
$46.37 $55.31 $46.45 $42.97 $46.19

AEP/Dayton 2015 5x16 price as of April 25 — $45.61

AEP/Dayton 2015 5x16 price as of April 18 — $44.47

CFA re-elects Thompson to board
By Michael Beirne – assistant vice president government affairs & publications

Jolene Thompson, senior vice president of member ser-
vices and external affairs & OMEA executive director, has 
been re-elected to the Consumer Federation of American 
(CFA) Board of Directors.

The CFA is an association of nonprofit consumer or-
ganizations that was established in 1968 to advance the 
consumer interest through research, advocacy and educa-
tion. About 300 of these groups participate in the federa-
tion and govern it through the 29-member board.

As a member of the CFA board, Thompson learns valu-
able information on issues including communications, 
consumer protection and privacy, energy, financial services, 
agriculture, product safety, housing, and transportation.

For more information on the CFA, please visit 
http://www.consumerfed.org/. 

AMP Finance & Accounting 
Subcommittee meets in Hamilton
By Joe Regan – member credit compliance analyst

Hamilton hosted the AMP membership on April 24 for 
an AMP Finance & Accounting Subcommittee meeting.

Jeff Klein, with Kensington Capital Advisors, started off 
the meeting with a presentation on bond proceeds invest-
ments. Specifically, Klein covered the decision process that 
AMP must go through when investing bond proceeds and 
how to maximize the return while still being aware of the 
arbitrage limitations on earnings.

Dawn Lund, vice president of Utility Financial Solutions, 
followed Klein with a discussion on cost of service chal-
lenges and solutions.

Lund was followed by Dan Hyland, assistant vice presi-
dent of enterprise fraud at Huntington National Bank, who 
discussed protection from fraud and cyber fraud in munici-
palities. 

Following lunch, AMP Financial Analyst Maggie Ndovi-
Gibbs discussed AMP’s “On-Behalf of” financing program 
and Andy Blair, AMP’s assistant vice president-quality systems, 
then discussed the concept behind AMP’s power invoices.

Chris Deeter, AMP’s assistant vice president of finance & 
member credit compliance, finished out the day with “Fi-
nancial Soundness: The Economy and your Municipality.”

The next Finance & Accounting Subcommittee meeting 
will be held May 15 in Montpelier. All interested parties 
from municipalities are invited. 

Please RSVP to either Joe Regan at 614.540.6913 
or jregan2@amppartners.org, or Chris Deeter at 
614.540.0848 or cdeeter@amppartners.org.

Save the date: 
Sustainability Subcommittee
Please mark your calendars for a Sustainability 
Subcommittee webinar at 2 p.m. May 14. Addi-
tional details will be distributed in the next week. 
If you have specific topic you’d like included on the 
agenda, please contact Julia Blankenship, director 
of energy policy & sustainability, at 614.540.0840 
or jblankenshp@amppartners.org.

Member Directory updated; 
Call for technical data continues
By Greg Grant – director of publications

The civic information for the online AMP Member Di-
rectory has been updated. As a reminder, AMP is seeking 
community technical data for the AMP Member Directory 
and annual reports. The data is also used for processing 
AMP Service Fee A and OMEA annual dues. 

Thank you to those members who have already re-
sponded. If your community did not receive a form or if 
there are any questions, please contact me at 614.540.1067 
or ggrant@amppartners.org.

The directory can be accessed from the Member Ex-
tranet section of the AMP website. All the changes made 
to the directory since the last update are also available – 
detailed in a separate PDF document.

APPA Academy 
Webinar Series

TM

TM

Co-hosted by

An internet connection and a computer are all you need
to educate your entire staff for just $89. Register today at
PublicPower.org/APPAAcademy. Non-APPA members
enter coupon code AMP to receive the member rate.

� Utility Governance Series: Overview of Utility Financial
Operations for Board and Council Members May 13

� Customer Service Series: 
The Leadership Development Process May 15

� Accounting and Finance Series: 
Development of Cash Reserve Policies May 20

� Customer Service Series: Technology: From Meter
Reading to Customer Information Systems June 3

� DEED: Energy and the Environment, 
a High School Curriculum for Public Power June 11

� Accounting and Finance Series: 
Accounting Standards and Reporting 
Framework Update June 12

https://amppartners.org/sign-in/
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Update Classifieds
Two positions open in Hamilton

The City of Hamilton, Ohio (pop. 63,000) is seeking 
candidates for Finance Director and Director of 
Information Technology.

Finance Director – Salary range: $92,102-$118,040 plus 
benefits. This at-will position reports to the City Manager, 
and is a key member of the City Manager’s Executive 
Leadership Team. The finance director administers the 
financial affairs of the city, including the keeping and 
supervision of all accounts; the custody and disbursement 
of all city funds; investment of interim city funds; the 
preparation of budgets; the collection of taxes, fees, and 
assessments payable to the city; approval of expenditures; 
and the purchase, storage, and disbursement of supplies 
and materials needed by the city. 

The position requires a bachelor’s degree from an 
accredited college or university with major coursework 
in accounting, business administration, finance, or a 
closely related field and seven to ten years of management 
experience in accounting, finance, or management with a 
local government agency including significant knowledge 
of public finance administration and systems and GAAP 
governmental audit and local government taxation. An 
advanced degree with major course work in Finance, MBA, 
MPA, and/or certification as a CPA or CFA is strongly 
desired. 

Director of Information Technology – Salary range: 
$87,672-$112,341 plus benefits. Under administrative 
direction, the director of information technology creates 
and guides the implementation of the overall information 
technology strategy for the city and performs work of 
considerable difficulty leading, planning, directing, and 
managing the activities of the Department of Information 
Technology. This classification is distinguished as being 
at the department head level and is accountable for 
setting the direction for city-wide technology strategy and 
directing and managing the Department of Information 
Technology.

Qualifications include a bachelor’s degree from 
an accredited college or university with a major in 
management information systems, information 
technology, computer science, or a closely related field; 
and five years of progressively responsible information 
technology experience at the management level or above, 
two years of which were at the assistant director or director 
level; or an equivalent combination of education, training 
and work experience. MBA or an MPA advanced degree 
from an accredited college or university is desirable.

For both positions, candidates should send cover letter, 
resume, salary history and five business references in Word 
or PDF format to: Civil Service Dept., One Renaissance 
Center, 345 High St. First Floor, Hamilton, OH 45011 by 
email to: cspersonnel@ci.hamilton.oh.us or by fax to: 
513.785.7037. The City of Hamilton is an EEO & AAE. 
Minorities and women are encouraged to apply. see CLASSIFIEDS Page 4

Tipp City seeks city engineer
The City of Tipp City, Ohio is seeking a highly 

qualified individual to lead its Engineering & Service 
Departments. Incumbent retiring in May after 14-
plus years in position. Tipp City is a public power 
community of approximately 10,000 population located 
along the I-75 corridor seven miles north of I-70/75 
Interchange. Tipp City is known for its strong sense of 
community, excellent park and recreational facilities, 
historic downtown, and exceptional schools. 

The ideal candidate will be a State of Ohio Registered 
Professional Engineer (PE) in civil engineering or related 
field with at least five years progressively responsible 
municipal engineering and management experience, 
preferably in the State of Ohio. Responsibilities include 
preparation of the department’s annual operating 
and capital budgets; overseeing the Street, Park, and 
Engineering Departments, acts as LPA coordinator 
for ODOT projects, prepares RFP, RFQ, & technical 
specifications for projects, recommends equipment 
purchases, performs inspections, etc. This is a key 
position for overall City management and public policy 
development. 

Salary range: $75,785 to $94,425 depending on 
experience and qualifications. Submit resume with cover 
letter to Bradley Vath, Acting City Manager, 260 S. Garber 
Drive, Tipp City, Ohio 45371-3116 or vathb@tippcity.net, 
until May 16, 2014. 

Consulting engineer position 
open at Cleveland Public Power

Cleveland Public Power is seeking a Consulting 
Engineer. Typical tasks for this position include: 
performing distribution substation system planning 
studies inclusive of demand and energy requirement 
forecast, fault duty calculations, planning and laying 
out new distribution lines and substations; developing 
equipment specifications and evaluating RFP’s for 
distribution engineering and construction services; 
managing distribution line and substations construction; 
and writing work orders for large commercial accounts 
and conducting system-wide protective.

Candidates should have a bachelor’s degree in 
electrical engineering or closely related field from 
an ABET accredited four-year college or university 
(or equivalent as determined by the Ohio Board of 
Registration of Professional Engineering and Surveyors). 
A Master’s Degree is preferred. Candidates must be 
registered as a Professional Engineer (PE) in the State of 
Ohio or if PE license is in another state, candidates must 
have applied for an Ohio PE license at the time of hire 
and obtain it within four months of the date of hire. 
Three years of full time paid experience in Distribution 
substation Engineering, GIS, and AutoCAD; five years is 
preferred. 

All interested applicants should submit a cover letter 
and resume to Danyelle Conner, DPU Employment 
Services Manager, 1201 Lakeside Ave., Cleveland, Ohio 
44114, or email dconner@clevelandwpc.com.
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CLASSIFIEDS continued from Page 3

Oberlin accepts applications  
for journeyman lineworker

The Oberlin Municipal Light and Power System 
(OMLPS) is accepting applications for the position of 
fulltime Journeyman Lineman in the Electric Distribution 
Division.

Duties include being responsible for the operation, 
maintenance and routine construction of the City’s 
municipal electric distribution system. Constructing, 
maintaining and repairing energized primary and 
secondary distribution facilities. Operating aerial lift 
trucks, heavy equipment and distribution test equipment. 
Participating in emergency standby rotation.

Minimum qualifications are a high school diploma 
or equivalent. Valid Ohio Driver’s License and Class “A” 
Commercial Driver’s License. Successful completion 
of lineworker apprenticeship program with four years 
of experience as an apprentice lineman. Journeyman 
Lineworker Certification.

Hourly Salary Range: $23.36 - $29.20/hour D.O.Q. 
Applications are available at www.cityofoberlin.com and 
at Oberlin City Hall, 85 S. Main St., Oberlin, OH 44074. 
Applications should be returned via email to   
hr@cityofoberlin.com or mailed to: City of Oberlin 
Human Resources Department, Oberlin City Hall, 85 S. 
Main Street, Oberlin, Ohio 44074. Closing date is April 
28, 2014 at 4:30 p.m.

The City of Oberlin is a Drug-Free Workplace and an 
Equal Employment Opportunity employer.

Danville seeks utilities director
The City of Danville (43,000) seeks an energetic, 

proactive, creative leader to manage Danville Utilities, 
a municipal provider of electric, gas, water, wastewater, 
and telecommunications services in a 500-square mile 
territory. Appointed by and reporting directly to the city 
manager, the utilities director is responsible for leading a 
progressive organization that delivers exceptional customer 
service, operates effectively and efficiently, maintains a 
world class workforce, contributes to developing Danville’s 
new economy, and meets environmental and community 
responsibilities. 

Danville Utilities serves 42,000 electric meters, 16,000 
gas meters, and 18,000 water meters. Its open access fiber 
optic telecommunications system serves 200 municipal, 
school, and business locations. Fiber-to-the-neighborhood 
deployments are now underway. The Utilities Department 
employs 174 and operates on a $166 million annual 
budget. A City Council-appointed Utility Commission 
provides policy oversight.

Position requires a bachelor’s degree in engineering, 
public administration, business, or related field; masters 
degree in public or business administration is preferred. 
Extensive experience in utilities, public works, or local 
government management is required. 

Salary range: $102,824 - $120,000 DOQ, plus 
generous fringe benefits package. Visit our website to 
apply online www.danville-va.gov Attach cover letter, 
detailed resume, credentials, and salary history. Position 
will remain open until filled. City Residency is required. 
All submissions are confidential. For additional 
information on Danville Utilities, please visit http://
www.danvilleutilities.com. Equal Opportunity Employer.

Village of Minster is seeking 
electrical lineworker

The Village of Minster has an immediate opening for 
a lineworker in its Electrical Department. A first class or 
journeyman lineman is the preferred level of knowledge, 
skill, and ability; however, the village will consider those 
with some level of training and/or experience in the 
electrical field.

Successful candidates must have a high school diplo-
ma or GED; valid CDL driver’s license with a minimum 
of a Class B endorsement; mechanical knowledge and 
knowing how to operate equipment such as an aerial 
bucket truck, digger derrick truck, backhoe, skid loader 
and power tools, preferred.

The selected candidate must, within six months of 
notice of employment, reside within 20 minutes driving 
time distance to the village. The successful candidate, if 
less experienced, must learn to climb poles, work out of 
and operate a bucket truck and use other relevant tools 
and equipment. 

Minster offers an attractive wage and comprehensive 
benefit package as well as a workplace with an emphasis 
on quality and teamwork. Salary is commensurate with 
experience. 

Applications are available at the Village of Minster 
Administration Office, 5 W. Fourth St. or online at 
www.minsteroh.com. Please submit a completed job 
application and resume by April 27, 2014 to Village Ad-
ministrator, Village of Minster, P.O. Box 1, 5 W. Fourth 
St., Minster, Ohio 45865. 

Applications and resumes submitted to the village are 
public records and will be released to members of the 
public if they are requested. The village will contact the 
current employer of an applicant only if that applicant 
is a finalist in the selection process, and will only make 
such contact after notifying the applicant. EOE/ADA.

Borough of Ephrata seeks  
electric system superintendent

The Borough of Ephrata is seeking candidates for the 
position of fulltime Electric System Superintendent.

The electric system superintendent is responsible for 
directing and managing skilled individuals involved with 
the operation and maintenance of a public power electri-
cal distribution system. The electric system superinten-
dent will direct the day to day activities, preventative 
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maintenance, and multi-year capital projects of the bor-
ough’s electrical distribution systems in order to provide 
operations that are safe, cost effective, and reliable. The 
electric system superintendent will be expected to interact 
with the customers of the system on a regular basis to en-
sure safety and sound practices are employed throughout 
the electrical distribution system.

To be considered for this position, candidates must have 
at least 10 years of experience in the electric utility indus-
try, a minimum of five years supervisory experience and a 
proven track record of achieving results. A thorough work-
ing knowledge of line work, electric distribution, substa-
tions, and high voltage systems (up to 69kv) is essential. A 
bachelor’s degree in electrical engineering or engineering 
technology, or related field, from an accredited college or 
university is preferred, however, relevant practical experi-
ence in lieu of a bachelor’s degree will be considered. 
Other requirements include: 
•	 Class B motor vehicle license or ability to obtain 

within six months 
•	 Must be able to work weekends and holidays
•	 Ability to respond to a call out within a timely manner 

(approximately 30 minutes)
•	 Above average leadership and communications skills
•	 Computer skills; Excel and Word preferred

The borough offers an attractive wage, comprehensive 
benefit package and a workplace with an emphasis on 
quality and teamwork.

Complete an application at the borough or send a resume 
to: Human Resources Dept, Borough of Ephrata, 124 S. State 
St., Ephrata, PA 17522 or skramer@ephrataboro.org. Visit 
the website at http://ephratboro.org/. Application deadline is 
April 30, 2014. EOE M/F/D/V

Lineworkers needed in Beach City
The Village of Beach City has openings for an experi-

enced Lineworker-Utility Worker and an Apprentice Line-
worker in its electric utility.

Successful candidates will meet the following quali-
fications: high school diploma or GED, two year Trade 
School, Journeyman Certification, Commercial Driver’s 
License (CDL) with a Class B Endorsement or must be 
obtained within six months of hire. Employee will be on 
call 24/7 approximately every other week to respond to 
outages or problems. Village Lineman-Utility Workers 
are also expected to perform duties in area such as water, 
wastewater, tree trimmings, streets and park maintenance. 
This is an inherently hazardous and physically demand-
ing job. 

Candidate must be willing to work in all kinds of 
weather conditions. Position pay scales: $19.00 per hour 
to $23.00 per hour for a journeyman lineworker and a 
five year apprenticeship program starting at $14.95 for the 
apprentice, both depending on qualifications. Beach City 
offers a comprehensive benefit package. Applications avail-
able at Village of Beach City, 105 E. Main St., Beach City, 

April 29—Advanced Transformer Workshop
AMP Headquarters, Columbus

May 14—Sustainability Subcommittee Webinar
Email jblankenship@amppartners.org for log-in info

May 15—AMP Finance & Accounting  
Subcommittee Meeting
Montpelier, Ohio

May 19-23—Lineworker Training Basic 1

AMP Headquarters, Columbus

May 21—AMP Regional Safety Meeting
Piqua, Ohio

June 2-6—Lineworker Training Basic 1
AMP Headquarters, Columbus

June 5—AMP Finance & Accounting  
Subcommittee Meeting
Salem, Virginia

Calendar

Ohio 44608 or via email to: utilities@beachcity.org. Ap-
plications will be accepted until 4:30 p.m. April 30, 2014. 
Beach City is an equal opportunity employer.

Cuyahoga Falls holds open exam
The City of Cuyahoga Falls has given notice that the 

Cuyahoga Falls Civil Service Commission will administer 
a written examination for the following position: Police 
Officer (Open – Competitive Exam) at 6 p.m. May 13 in 
the Cuyahoga Falls High School Cafeteria, 2300 Fourth 
St., Cuyahoga Falls, OH 44221. Registration will begin at 
5 p.m. A valid driver’s license or state issued ID must be 
presented on the evening of the examination.

For a full description, visit http://cfo.cityofcf.com/web/
departments/human-resources/job-postings.

Visit www.cityofcf.com to print applications. Applica-
tions are also available at the City Building, 2310 Second 
Street, Cuyahoga Falls, OH 44221 from 8 a.m. to 5 p.m. 
weekdays.

In order to be eligible to register and take the exam: 1) 
Completed application, 2) $25 fee, 3) a copy of DD-214 
if applicable, must be submitted to Civil Service Office ei-
ther in person or by mail, postmarked no later than April 
30, 2014.

Schuylkill Haven in need of 
journeyman electric lineworker

The Borough of Schuylkill Haven is accepting applica-
tions for a journeyman electric lineman position.

A complete job description and job application 
can be obtained by contacting the borough office at 
570.385.2841 or by logging on to the Borough’s website 
www.schuylkillhaven.org. 

Please submit a completed job application, resume, 
certifications and three references to: Scott J. Graver, Bor-
ough Administrator, Schuylkill Haven Borough Office, 12 
W. Main St., Schuylkill Haven, PA 17972.

mailto:skramer%40ephrataboro.org?subject=
http://ephrataboro.org/
http://cfo.cityofcf.com/web/departments/human-resources/job-postings
http://cfo.cityofcf.com/web/departments/human-resources/job-postings
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